
Grow your  
own way

Other resources
facebook.com/PwCUSCareers 
twitter.com/pwc_us_careers
linkedin.com/company/pwc

jobs.pwc.com

No two career paths are alike. That’s why we help you design your own. 
We’ll provide the training, coaching, and experiences to help you build 
relationships and take advantage of opportunities that will help shape your 
career—at PwC and beyond. There are many factors to consider when 
selecting an employer. Here are some important facts about PwC that you 
may not have been aware of:

Key facts
•	 We provide industry-focused assurance, advisory, and tax services for 86% of the companies in 

the Fortune 500. We also serve smaller companies, private entities,  
not-for-profit organizations, and the public sector

•	 PwC holds the leading position as auditor to the Global Fortune 500, auditing 27% of Global 
Fortune 500

•	 The people of PwC volunteered 95,832 hours last year to help our communities

External recognition
•	 Named one of Fortune magazine’s 100 Best Companies to Work For from 2005 through 2012

•	 Named as the #3 Best Place to Launch a Career by BusinessWeek in 2010

•	 Ranked #1 for the third year in a row in Training magazine’s list of the “Training Top 125”  
companies for learning and education, and in 2011 was inducted into the Hall of Fame

•	 Selected as one of the Top 100 Military Friendly Employers by G.I. Jobs magazine in 2011 
and 2012

•	 Named among the Top 10 Best Firms to Work For and #1 in Business Advisory Services by 
Consulting magazine

•	 Ranked as the #1 Big 4 Firm for Client Service in an independent survey of accounting firms by 
BTI Consulting Group in 2011

Diversity
•	 Named one of the Top 10 Companies for Working Mothers by Working Mother magazine in 
2011 for the eighth consecutive year. PwC, which was inducted into Working Mother’s “100 
Best” Hall of Fame last year, has now appeared 17 times in this prominent benchmark for 
work-life practices.

•	 Named a 2007 Catalyst Award winner for our initiatives focused on the development and 
advancement of women

•	 Received a 100% rating, from 2006 to 2010, on the Corporate Equality Index from the Human 
Rights Campaign, an organization dedicated to promoting equality for gay and lesbian  
employees in the workplace

•	 From 2006 to 2011, DiversityInc. ranked PwC in the Top 50 Companies for Diversity in the US. 
In 2011 the firm ranked #3 on the list of Top 50 Companies, which marks PwC’s fourth appear-
ance in the Top 10. PwC was also recognized as a Top 10 company for Executive women, Asian 
Americans, LGBT employees, as well as a Top 10 global company in the fields of recruitment 
and retention. 
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Practice areas
•	 Advisory professionals help our clients build their next competitive advantage by innovating and 
improving their business performance, responding quickly and effectively to crisis, and  
extracting the greatest amount of value from transactions

•	 Assurance professionals help clients with complex financial accounting and reporting issues 
such as capital markets transactions, IFRS conversions, and Sarbanes-Oxley compliance

•	 Tax professionals assist our clients with critical issues by providing quality tax services and  
in-depth knowledge of the industries and markets in which our clients operate

•	 Public Sector Practice is a dedicated government practice helping federal agencies solve  
complex business issues, manage risk, and improve financial measures and the overall quality,  
efficiency and effectiveness of public service

Having a career at PwC means you are part of a powerful network. You will have access to rich and 
varied opportunities, top talent and professionals, experiences that complement your interests, and 
the flexibility to build a career path that matches the way you want to live.


